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List of Students placed along with placement details:
2021-22
Name of the employer with contact details Pay package at
- 140, Name of student placed / Name of institution joined appointment
I Ananya Sardar DIC(_E Data -Core Systems (India ) Private 20043/
Limited
|2 Hrishita Roy RASAAP
3 Sanchari Ghosh Sentientia Lustrum Pvt. Ltd.
4 Suchismita Bhowmick Tech Mahindra
5 Susmita Mondal DRDO 10000/- ]
2020-21
G]. No. Name of student Name of the e:mplﬂyer with | Pay package at appointment
contact details / Name of
placed R e oy
institution joined
1 Anish Pramanick Wipro Lid. 24540/-per month
' IDFY (Baldor Technologies
2 Debabrata Biswas PVT. Ltd.)
2 Law Clerk BarrackporeSub-
3 Souvik Sarkar Divitional Court
4 Supratik Banerjee Leeford Health care Ltd. 12,150/-
" 5 Suvioiitl D Suro Bharati Sangeet Kala 8000/~ per month
Kendra
6
Tauhid Hussain Hello- Verify India pvt. Ltd. 58800/-per year
|
2019-20
Sl. No N Ftidai Name of the employer with i
nmel-;; i; . contact details / Name of Pay package at appointment
Pt institution joined
Lz Anuska Roy Hons in B.Com Yes Bank
Chandramouli ; ;
2 Chakraborty Hons in English 2018 Adya Info Help
3 Mohan Mondal B.Sc (G) Govt.of West Bengal HEI office
peon
QN AN
\G\S
principal

PN, Das College
AP



P.N. DAS COLLEGE

i : in-743122 (W.B.)
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NAAC ACCREDITED - 2016

4 Rupa Acharjee Hons in Education Nelso Technology PVT LTD |I
A Sujay Majumder Hons in Geography Netscribes (India ) Private Limited
6 [ Tussar Mondal B.A(G) Constable-933, WB Police
2018-19
Name of the employer
Name of student with contact details / :
SLNo placed Name of institution Pay package at appointment
joined
1 Apurba Sarkar Hons in English 2018 Railways
2 Souvik Sarkar Hons in English Aegis Customer Support Services Pvt, Lid |
2017-18
l_Sl N Name of student Name of the employer with contact Pay package at
R placed details / Name of institution joined appointment
| 1 Arjun Biswas Sanjivani
|2 Aurka Dasgupta Teleperformance 16,015
3 Sanjoy Roy Disha Eye Hospital 1,19,664//-(Per Annum)
| 4 Soumitra Gain | Indian Railway 38151/-(Gross)

Qv
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DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

DC (1) PLf2958 . April 11, 2023

Ms. Ananya Sardar,
NGS: GER6

Ichapore,
Kolkata — 743144,

Sub: Letter of Appointment

Further to our discussions, we are pleased to appoint you as Project Associate-l {Level - 1) on the following terms and
conditions, given below for vour consideration and acceptance, Your date of joining has been recorded as April 11, 2023,

#  You shall be entitled to salary, other allowances and com pany beneaflt as set out in Annesure = [;

#  Your appointment will be subject to the Standard Terms & Conditions of Employment as given in Annexure = ||
{available for your reference on the DC Employee Portal):

* Your initial posting will be at “Kolkata®, However, your services are liable to be transferred, at the sole discretion of
the Management, in such other capacity as the company may determine, to any department / section, location,
associate, client site, sister concern or subsidiary, at any place in India or abroad, whether existing today or which
may come up in future. In such a case, you will be governed by the terms and conditions of the service applicable at

the new placement location, in addition to the existing policies of DCG Data Core;

# You will be on probation initially for a period of & months which may further be extended at the sole discretion of
the Management and you shall be deemed to be on probation unless confirmed in writing;

* - You will retire upon attaining the age of 58 Years.

This letter is in duplicate. Kindly sign the duplicate copy of this letter and the annexes thereaf, a5 a token of your acceptance
of the foregoing Terms & Conditions of appointment and return the same to us far our records.

DCG Data-Core Systems (India) Private Limited,

Urmi Roy
General Manager
Human Resources

,\D\g\'\ﬁ)

cincipal .
Pr JHEJ:(: olteEe
P.-H 1 = 1 A neE,

Encl: 1. Annexure-l 2. Annexure-ll 3. Annexure-li

CMMI Level 3, ISO/IEC 27001:2013 & 150 9001:2015 Certified | CIN: UT2300WB2015PTC207547
Regd. Offlce : DG Block. Sector I1, Plot - 4, Salt Lake City, Kolkata - 700 091 » Tel: +91 33 2359 3901/02/18,19 : Fax - +91 33 2321 2099
email : Info@in.datacoresystems.com | web - www.datacoresystems.com

DCG Data-Core Systems (India) Pvt. Ltd. formerly known as Data-Core {India) Pvt. Ltd, dba Data-Core Systems (India)



ANNEXURE — |

> AnnualCTC(INR) = 2,58,516
- Part-A:Fixed Component (INR) :- 240,516
__Part—B:Variable Incantive {INR) :- 18,000
i Lk Part A: Fixed Component
e o, . GrousSilayDetalls Amount [INR} Net Salary Detalls 5|  Amount INR]
}o.o - Basle : 4,400 | Gross Salary 14,688
~ ity Compensatory Allowance 800 | Less
Conveyance Allowance 1,000 | PF Employee Contribution 881
' incentive 1,144 | WB Professional Tax 110
_House Rent Allowance 2,640
_ Medical Allowance 0
Al ~ Perf Bonus/ Other Allowance 4,704
P Total s Salary SIS 7VRRRTO SR 14,505 |77 Nat Salary Per manth | 0 L 15,697

__ Employer Contribution in Provident Fund 12% 881
'EDLI - {1.01%) 74

___ Gratuity 4.81% (if statutorily eligible) 212
‘Bonus 20%, Maximum Rs,1400 BE0

. Medical Insuranca 1,220

N ES (R 588

Internet +Electricity 1,500
Wit - _Total Benefit 5,355
£.0  rFixedPayout(Monthly) oo 20,043

; ; Fixed payout (Yearly) B 2,340,516
Fart B: Variable Component will be dependent on the below criteria:-
|:=atisfactory achievement of key results in accordance with the OKRs provided by supervisor

The CTC Structure is as per prevaliing Company Policy and Statutory Guidellnes.

\Employee's contribution to Provident Fund, Professiona] and Income Tax will be deducted as per rules [if applicable).
*Maximum banus on Basic wiil be INR 7000/ -,

| ** Floating Medical Group Insurance Coverage of Rs. 200000/- annually.

Part— B: Varlable incentive (INR) :- The Incentive program s discretionary, subject to change, and based on Individual
-and company perfu_rman::e_t. Itis pro-rated to the duration with BCG Data-Core In dia for the calendar year and will be paid
_only if yoli are actlve on DCG Data-Core India's payroll on the dale the Incentive is pald.

Any Statutory revision of provident Fu nd/ES| Contribution or any other similar statutory benefits will result In the Net
take home salary and the Annual Gross Compensation will remaln the same,

et

" Inaddition to the above, you will be entitled to the following:-

| ﬂlﬁ'&t-:ﬁ{ftﬂmwance:-.@ Rs. 200/- per night;
Il. 6" Day working Allawance:- @ Rs 770/- per day;
I, - Overtime /Peak Day Volume Allowance:- @Rs, 80/- hour;




ANNEXURE - I
DCG DATA-CORE SYSTEMS {INDIA} PRIVATE LIMITED
DG 4, Sector 1, 5alt Lake City, Kolkata - 700 091

STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

=la i

{These Terms & Conditions are subject to change from time to time})

Condi e n

PROVIDENT FUND

An employee is eligible to become a member of 5taff Provident Fund as per EPF B MP Act, 1552,

CITY COMPENSATORY ALLOWANCE

An employee will be paid City Compensatory Allowance as per prevailing Rules of the Company.

LEAVE
Subject to exigency of service an employee shall be eligible far the following leaves:

Every employee shall be entitled to Casual Leave up to-a maximum of Ten (10} days in each calendar year. Not mare
than six (6} days’ Casual leave can be taken at a time and it cannot be normally combined with Earned Leave. Casual
Leave cannot be carried forward from one calendar year to another. Employees requiring more than twenty-four
(24) hours for reaching their Home Town may be allowed to combine Casual Leave with Earned Leave to the extent
of numbers of days required for such travel;

Every employee shall be entitled to Earned Leave on full pay based on Fourteen {14) days for each year of service.
Earned Leave can be accumulated up to a total of Ninety-gight (98] days;

Every emplayee shall be entitled to leave on Medlcal Grounds on half-pay for a period of fourteen [14) days for
each year of service which may be accumulated up 1o one hundred and twelve (112) days;

The maximum period for which any female employee shall be entitled o Maternity Leave on full pay shall be
twenty six (26] weeks, [.e., eight {8) weeks of lzave before the expected delivery date, and eighteen {18) weeks post
child birth;

Every employee assigned for field work shall be entitled 1o One {1} day's leave for every One (1) month’s Field work
or pay in lieu of leave.

Prior application and approval is mandatory for taking any kind of leave. Leave application is to be made through e-
Mail or written application, which shall be considered credible only after approval from the concerned superior., Any
leave without approval will cause loss of pay. In case of illness or emergency the employee must repart the cause of
hisf her absence immediately and not later than three (3) days of the commencement of the period of absence,
Medical certificate is to be submitted before rejoining In case of iliness. The Company reserves the right to have the
employee medically examined.
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Hasaap Info Solulions
=3 of I Fan Mumber: ABCFRSE 198

l? 1 -
& Reg. Address: Barasat, Nabapally
Circular Barrackpore Road, Kol-700125

RASAAP Corporate Address: 558 Mirza
Vs Ghaliby Street, Park street, Kolkata- 700016

Date: 01% November 2022

Dear Ms. Hrishita Roy,
(Aadhaar Number: 3247 9806 7353}

I am pleased to extend the following offer of employment to you. You have been selected as the best candidate for
the Video Editing Executive position in our company.

Congratulations!

We believe that your knowledge, skills and experience would be an ideal fit for our Creative Designing Departmeant.
We hope you will enjoy your role and make a significant contribution to the overall succass of Rasaap info Solutions.

Please take the time ta review our offer.

Position
Rasaap Info Solutions is offering a full time position for ¥ou as a Junior Graphics Designing Executive, In this
position, you will report directly to the Team Leader.

Working hours
This is a full time position requiring weekly schedule from Monday to Saturday. Expected hours of work are from
10:00 AM to 06:30 PM.

Location
You will be working fram home. But may be required to work at such other locations determined by the noeds of the
company.

Duty
You will have to undertake Graphics Designing operations as per the requirement of the company. Negligence will
be under strict prohibition.H '

Compensation
Woe are offering you with the annual CTC of Rs. 1,20,000, which would get hiked depending upon your perfgrmance,
afterthe completion of the provision periog.

Terms & Conditions
*  Without the approval of resignation no relieving letter will be provided from the company
*  Without serving notice period of 3 months from the date of resignation no dues will be disbursed [rom the
COMmpany.
*  MNon-performance of the duty may [ead you to suspension ar retrenchmeant.
*  Salary will be credited to your bank account within 1% to 10" of every calendar month,

We look forward to welcome you to the team of Rasaap Info Solutions,
If you have any questions or need additional information, please don't hesitate to contact your Team Leader by email
or phone. Reply to this email with an approval to signify your confirmation to this offer.

Warm Regards

Human Resources Department

Rasaap Info Solutions B

WwWW.rasaap.co.in . @} At eD
i
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Mixs. Sanchari Ghosh
Malisahar, Nabanagar Santigoli,
P.0O- Nabanagar

Kolkaia-T43136

:f. Dear Sanchari,

- Subject : Offer of Employment with Sentientia Lustrum

Congratulations on your selection at Sentientia Lustrum Private Limited!

We are delighted to offer you the position of GIS Executive al Sentientia Luastrum Pvt Lid. You

will be based on the position’s requirements; you may be required to work anywhere in India. Your
joining date would be July 1, 2022. Your salary will be 10000/~ (Ten Thousand Rupees Only).

Some of the importam terms and conditions of your employment are as follows:

1. You will be on training for a period of 15 days maybe confirmed as an employee upon
successful completion of your training period. Your confirmation will be based on your
positive contribution to the company's objectives. The period of traming can be extended on
the sole discretion of Company, based on your performance. Your employment with the
Company is subject to your meeting the qualifying criteria during and at the end of training.

2. During this training period, if your performance is found to be unsatisfactory or if it doecs not

meet the prescribed criteria, your training can be terminated. Y our confirmation renewed

project basis of performance found satisfactory.
On successful completion of your training period, company reserves the right to align your

appropriate job or technology based on organizalion needs,
You are required to furnish true and correct information pertaining to your qualification,

experience and other details on the day of joining.
You will bear required Tax, if any, which will be deducted from your salary.

3.
You will abide by all the rules, regulation and policies of the company. The Company
reserves the right 1o amend such policies, as needed from time to time.

Sknat Tower DN-2 Unit- 1203, Sector V.
Kolicata, West Bangol 700091 ?

o \s\v2 -
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7. Qur offer to you as GIS Executive is subject 1o your successfully completing the degree
course and producing all mark sheets after completion of your degree course, else-the
company reserves the right to terminate you without showing any notice.

The Company reserves the right to transfer you to any ofTice or establishment forming a pan

of our Company or any establishment wherever our Company will be having interest along

with applicable terms and conditions.

9. During the training period Company can terminate this Employment by giving a minimum 2
(Two) and Maximum 30 (Thirty) days of notice to the other party.

10. The employment shall stand immediately terminated, without any liability to the company. in
case you are found indulging in any fraud. malpractice, misconduct/performance issues or any
activity which sentientia lustrum finds against the intcrest of the organization.

11. You shall be following normal business hours as per the Company's Working Hours.

12. Mo paid leave is applicable during the time of Probation peried.

13. Your Job Responsibility may change; Location can differ time to time and terms and
condition may change with your concern according to your performance and needs of the
organization.

14, The sclection has been customized for you taking into consideration your profile, company
policies and related factors.

15. Natice period of one month i3 applicable for resigning from the posi/position of Sentientia
Lustrum Pvt Ltd. Company will not be liable for any full and final sctilement for any
withoul notice resignation and others violation of business ethics which is not in the company
policics and related factors. Company also may take legal action on those case il applicable,

e

We take pleasure in welcoming you to our organization and look forward to a mutually beneticial
associalion.

‘ ED For Sentientia Lustrum Pvt Ltd.

Sayantan Jana

Managing Director

AR e

D -
v
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Signet Tower, DN-2 Unit- 1203 Sector ¥,
Kolkata West Bengal 700091

infolsentienticiustrum com {2}
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OFFER ACCEFTANCE AND DECLARATION

1 have read and understood the above terms and conditions of the above- mentioned offer letter and |
hereby confirm the acceptance of the same. | also confirm that there has not been any commitment (be

it verbal or written) made to me by the company which is not covered in the scope of this offer letter.
1 will be reporting for duty on 1™ July, 2022.

Candidale's Signature
Name
Date: Re- ladue 1] 23

Brincina! ;L&
PM_ 1= X ;
paliz T ”

Sigrat Tower DN-2.Unit - 1203 Sector ¥, P
Kofleata, West Bangal 7000591
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: 1 Infacity, Hi-tech City Layoul
C L’E Madhapur, Hyderabad 500081, Indis

Tal; +81 40 30873 5363
\

#
a h -I . dl Fax +91 40 2311 7011
= l lechmahindra.com

Connactfltechmahindra.com

Registered Cffice

Gateway Bulding, Apallo Bunder
fumbai 400 001, Inda

CIM LB42000MHI886FLC0OM 1370

Date: February 09, 2022

Ref: BPS/HR/2022/786144

RVI ETT
Name - Suchismita Bhowmick
GID No : 786144
Band - U1
Designation : Associate-Customer Support
Date of Joining : September 16, 2021
Circle : BSGDOMS5
Total cost to company : INR 177200 P.A
Date of Relieving - November 29, 2021

For Tech Mahindra Limited,

[ &t

Dinesh Sherawat
Manager (Support) - Human Resource.

Note: In case of any gquery post exit, kindly raise a request in the Communicate seclion on the ReMember Portal {
s:n ber.te hindr {logi sflogi aspx] after Login {register using your GID 5 or 6 digit Associate |D
while at Tech Mahindra / Mahindra Satyam)

Background Verification Vendors are requested to raise a request on Jfexempverify.lechmahindra.com for any background
verification request =
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APPOINTMENT LETTER

2 March, 2023

Dear Anish Pramanick,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-TG-Hyderabad. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India or
abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this letter,
the Company shall pay you an annual basic salary of Rs 152000. Other allowances /
reimbursements as due to you are detailed in Annexure [.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the
sole discretion of the company.

3. Reimbursement of Expenses:
The Company will reimburse you for reasonable travel, and other business expenses

incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by Anish Pramanick | anishpramanick701 @amail.cam | 02-03-2023 01:32:33 PM IST | 42.110.160.24



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will be
as per company policy.

5. Term:

Employment period shall commence on 6 March, 2023 and You will join as a confirmed
employee.

1. Your employment with the Company shall be terminable, without reasons, by either
party giving two-months notice .The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you
from such date as it may deem fit even prior to the expiry of the notice period.
However, if the Company desires you 1o continue the employment during the notice
period you shall do so. Notice period and termination of employment contract shall
be governed by the applicable internal policies of the Company as updated from time
to time. .

2. During the term of employment, your performance and suitability for the roles will be
continuously monitored and avaluated. Given the nature of your role, which is
dependent on customer requirement, you would have 1o clear assessmentis
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the right
to terminate your employment in accordance with the bench policy. If you remain
absent from work without authorization or reasonable explanation for more than
seven consecutive working days, it will be presumed that you are no longer interested
in working for Wipro and have voluntarily abandoned your services. In such a case,
your employment with Wipro will stand terminated. In the event of termination of
employee's services arising out of integrity, misconduct & disciplinary proceedings,
no notice will be required from the company's side. In such case, you will not be
entitled to any statutory compensation

6. Retirement:

vYou will automatically retire on attaining the age of 58 years.

\)
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Signed by Anish Pramanick | anishpramanick7 01 @grmail.com | 02-03-2023 01:32:33 PMIST | 421 10.160.24
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7. Confidentiality:

i

During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose 1o ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position o obtain any information or
materials.

. During the normal course of business, it may be imperative to record / monitor all

calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

_You shall therefore regard and preserve as confidential all information related to the

business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained

by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

_You shall not directly or indirectly, engage or assist others to engage in, any activity

or conduct that violates the provisions of this Clause.

_You acknowledge that the information, observations and data concerning the

Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer's, as the case may be and that you shall
not be entitled to any right or license in relation to the said information, nor shall you
copy, reproduce, publish, distribute, adapt, modify or amend any part thereof, without
the prior written consent of the Company/the Customers, as the case may.

. You are not a party to or aware of any agreement, obligation or restriction that

prevents or prohibits you from complying with these obligations and you agree 1o
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

" You understand that if you threaten to or actually breach or fail to observe any of the

obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted, to
ensure and enforce your compliance with these obligations in the unlikely event you
do not comply with them; provided, however, that no specification herein of any a
particular legal or equitable remedy shall be construed as a waiver, prohibition or
limitation of any legal or equitable remedies available to the Company.

_ You shall deliver to the Company upon cessation or termination of your employment,

or at any other time the Company may request, all memoranda, notes, plans, records,
reports, computer tapes and software and other documents and data (and copies
thereof) relating to the said, or the business of the Company or any affiliate or its
Customners which you shall then possess or have under your control.

.

Signed by Anish Pramanick | anishpramanick701@gmail.com | 02-03-2023 01:32:33 PM lﬁl 42.110.160.24
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You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

8. Non - Compete

In the course of your employment with Wipro you will be providing services to customers or
clients of Wipro during which process you would be handling sensitive information including
but not limited to information of key customers of Wipro, competitor information, customer
sensitive information (‘Confidential Information’). You acknowledge and recognize that
Confidential Information available to you, if leaked, would cause irreparable harm to Wipro
and its protection is of utmost importance to Wipro. You confirm that for a period of six (6)
months after separation of your employment from Wipro (irrespective of the circumstances
of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity
representing Wipro during the six (6) months preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior
written approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to you
by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct and
integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than those
authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language. If
it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

A
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Signed by Anish Pramanick | anishpramanick701@gmail.com | 02-03-2023 01:32:33 PM IST | 42.110.160.24



10. Declaration of Nationality

You are required to declare your nationality to your recruiter immediately as non-Indian
passport/OCI/PO! holders are governed by different guidelines as per the Employees’
Provident Fund Organization. The Provident fund computation differs for employees holding
a non-Indian passport. In absence of any declaration, nationality will be deemed as Indian.
Any discrepancy highlighted in nationality post joining and requiring change in provident
fund computation will be considered for modification prospectively. Wipro will not be
responsible for retrospective liability. Kindly update and validate your nationality in myWipro
post your onboarding.

11. Work Allocation

As part of your work responsibilities, you may be assigned to work on certain
projects/accounts or other assignments at any of the Wipro or Wipro's client locations
based on project/assignment’s requirement as may be deemed fit by the Company in‘its
sole discretion. Refusal to accept and deliver on such assignments shall be treated as a
refusal to work and may result in termination of your employment or other disciplinary
action. -

12. Government Employment Policy

If you were engaged and worked in capacity of a Government employee, you are required to
comply by the cooling off period clause of 12 months from the date of retirement prior to
accepting offer from a private Sector / Commercial offer and you shall ensure that you shall
not, directly or indirectly, engage in any activity or have any interest in, or perform any
services for any government Organization/ Entity/ Department or Individual , which are or
shall be in conflict with the interests of Wipro during your employment with Wipro.

It is understood that your date of joining Wipro Limited, will not be later than 6 March,
2023 failing which this offer will automatically stand revoked without any further
notice. Please sign and return the duplicate copy of this letter in token of your acceptance
of the terms described in this letter.

We wish you a long and mutually beneficial association with us.

Yours faithfully,
For Wipro Limited.

Sandesh Kumar o = -
General Manager- Talant Acquisiti on

Signed by Anish Pramanick | anishpramanick701@gmail.com | 02-03-2023 01:22:33 PM ST 1 42.110.160.24



| accept the terms of this letter.
Signature: E-Signature Signature
Date: E-Signature Date

Name: Anish Pramanick

» &
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Signed by Anish Pramanick | anishpramanick701@gmail.com | 02-03-2023 01:32:33 PM 15T | 42.110.160.24



ANNEXURE I

MName

Designation

Date Of Joining

Level

Basic

House Rent Allowance

Bonus

WBP

PF

Gratuity

Target Cost To Company (per Annum)

Anish Pramanick

Associate

6 March, 2023

AA
152000
76000
30400
92689
21600
7311
380000

Signed by Anish Pramanick | anishpramanick701@gmail.com | 02-03-2023 01:22:33 PM IST [42.110.160.24



ANNEXURE Il
CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other organizations
or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest".

1. For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any kind
of property, facilities or equipment from or to the company or any affiliate or to any
company, firm or individual who is or is seeking to become the contractor, supplier
or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management capacity
or as consultant of another company or organization doing or seeking to do business
with the company or an affiliate except with the knowledge and consent of top
management.

4. For an employee to use or release to a third party any data on decisions, plans,
competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a
share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned 'Conflict of Interest’ policy and | declare
that there is no 'Conflict of Interest’ in my employment. If in future any conflict arises, | will
inform top management.

ab¥

Pr ﬁ"‘cl o

0~
o

Signed by Anish Pramanick | anishpramanick?01 (@gmail.com | 02-03-2023 07:32:33 PM IST | 42.110.160.24
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ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Anish Pramanick, confirm that | am voluntarily sharing my Personal Information with Wipro
Limited ('Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and
medical checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro..

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Mame: Anish Pramanick

Signature; E-Signature Signature

SO

prin ﬂiF;E_lf.lﬂ ﬂﬁi

=

Signed by Anish Pramanick | anishpramanick701 @gmail.com | 02-03-2023 071:32:33 PM IST | 42.110.160.24



ANNEXURE IV
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG _TI.EST

| am aware that Wipro has a policy which stipulates that employees while at work cannot be
under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as to
ensure a healthy work force. To ensure the adherence of this policy, Wipro might be required
to collect specimen of employee’s hair, urine, blood, or any other relevant bodily sample, as
may be required (hereinafter the “Sample") and submit it for drug test screening (hereinafter
"Test").

| hereby Anish Pramanick, consent to allow Wipro Limited (hereinafter “Wipro") to collect
Sample from me for the Test. .

In furtherance of the above stated:

1. I understand that the Test shall be conducted on random basis without any prejudice
to anyone.

2. | authorize Wipro to share the Sample with Wipro's authorized vendor for the purpose
of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the
information resultant from the Test and all other personal data associated with it.

4. l understand that neither Wipro nor any authorized third party under clause (3) above
shall retain the data collected in respect of the Test for period no longer than as
required for statutory purposes and the data shall be suitably destroyed thereafter.

5. | understand that Wipro is entitled to initiate suitable actions against me including
but not limited to disciplinary action based on the Test results.

6. | understand that Wipro may notify and publish the information resultant or ancillary
to the Test if obliged under law to do so.

Name: Anish Pramanick

Signature: E-Signature Signhature

W
Place: IN-TG-Hyderabad . 7g\“‘u/
e
Date: E-Signature Date \:gﬂcﬁgﬂﬂe%
er
e M

For more details please refer to the policies on myWipro > App Store > Information > My
Policies > India

Signed by Anish Pramanick | anishpramanick701@gmail.com | 02-03-2023 01:32:33 PM IST | 42.110.160.24



Date:- 11/11/ 2021

TO WHOM X1 MAY CONCERN

I, SRI ARUP SAMADDAR, Advocate at Barrackpore Sub-
divisional Court and Barasat Judges Court do hereby acknowledge

that Mr. SOUVIK SARKAR S/o Sumit sarkar, residing at
Jaffarpur School Para, P.O. Nona Chandanpukur, (Jaffarpur Cale)s

P.S. Titagarh, Dist. North 24 Parganas, Kolkata - 700122, has
been working as a Law-Clerk in my chamber and seresta since
08/10/2020 i.e. for a period of more than one year. That the
purpose of giving this acknowledgement is to facilitate the above
named SOUVIK SARKAR to apply for membership at the All

West Bengal Law Clerk Association,

Advocate

Barrackpore & Barasat

Sub-Divisional Court %}
oy



{eatthcare Lid.

Stinheed Bhagat 5

Mr Supratik Baneqjes
marrackpors (W.DH

Sub, ; Offer Letter

Dear WrSupratik Baneree

with reference to yaur intervizw and cubsequent selection, the managerment is pleased
Marketing Executive w.ef. 20-06-2022 at H.pBarrackpore in Healtncare Division . i
probation period for six months from the date af vour joining your consolidated Package w
enclosed, You are requesied Lo @In the duly on 70-06-2022 . You are further requested

following documents (&} the documants should be §e!f-5tte;teg].
i0 Proof and Residential Proof
par Card
Aadhar Card
Educationa! Certificate

fppointment letter and Last Pay Skp receved fram previous employer.

Farm 16 {TDS Certificats} from provious employer, if any.

Saving Bank Account detai's {copy of bank statem ertf pass book)

1 Cancelied chegue of Saving Bank Accou ni.

o nos. Passport Size Fhotepra phs.

Alsg submit the following documents dully filled in and signed wiich are enclosed herawith.
Form 2, Form 13, B3 Declaration Form, Employes Details Farm

r.‘-m'u-lmu'!.hmm.-;

Kindly Sign one copy a3 2 token of your atce

ents.

This offer letter is being sent in duplicate.
return the same alanpwith above said docum

Thanking You.
Yours Truly,
For LEEFORD H HCARE LIMITER
oA |
fwthorized Signatery

Dated 17-06- 2022

tn offer you the position af

joined,You wilt be on
il be as per Annexure
to supmit the copies of

ptance of the affer and

| ccept the offer as putlined ahove -
Sign __,

Mame

@ o leefordin

{0 wwn Jeafordin

princifZ ;1B
E-l'E’ i . s
{’-N' t}.,; =
pal® ne
CIN © U24230PB200GPLCD29786



Dated 17-05-2022
AMMNEXLURE - 1

MName :
HQ =

Mir.Supratik Banerjee
Barrackpore [W.B]

i, Emoulments
You will be paid following emoulments w.e.f. yaur joining date
{Amountin Rs.)

Per Month Annual Emoulments
Emoulments
Basic Salary 10200 122400
HEA 1950 23400
Gross Salary 12150 145800
Less : EPF Deduction 1224 14GHR
Less : ESE Deductian 91 1082
Less : Lahour Welfare Fund 5 &0
[Net Payment 10830 129960
MNote :

1 T0S will be deducted from the salary as per the Income Tax Act 19613

7 Contribution to Employes State insurance (ESl) @ 0.75 % of Gross Salary will be deducted and 3.25 %
will be contributed by the employer

3 Employee Contribution to Provident Fund & 12% of Basic Salary will be deducted and also an egual
partion of employes contribution to pravident Fund will be contributed by the employer

B. Re-imbursement of Travelling & Telepho Exnenses [After submission of Bills / Claim
H.Q. Rs. 250/~ per day
Ex. H.O. Fs. 250/- per day
Qut Station Rs, 800- per day

Travelling Fare

Ris. 2/km (bills to be attached]

Mobile & Internet

Rs, 1000/Manth (bills to be attach ed)

I
Cost ta C any Par Maonth
Salary 12150
EPF Cantribution by employer 1224
E5! Contribution by employer 345
Labour Welfare Fund Centribution by employer 20
. |Bonus @8.335% (to be paid annualhy} 850
Etal cost 1p company per manth 14630
: {Accepted)
Sign \\M Sign N
v % ?.1:-.1 z
aaild ﬁ
Authorized Signatory Mame

1 e
Pfiﬂﬂ.lpéoﬂeg‘;qa
{} ;:‘:., 3'[“?13& ?I .

nqi@n I



e Al

.__.19 /e '-'Vwekananda Lane, Serampore; Hou.ghly,
Wast Bengal Pin Code - 712201 (Indza)

_ ur_appllcatlnn for the above post and your subsequent interview held at our office, we are
 pleased to Dl’f' ' -'fﬂu a position at Suro Bharati Sangeet Kala Kendra in the role of video ed:lur Thisis a

_ f&eﬁtgr

. Signed and agreed by
: NET“E- Suvronil Das 5
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APPOINTMENT LETTER

27 June, 2022

Dear Tauhid Hussain,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-WB-Kolkata. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2 You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

=

1. Compensation. As compensation for services 10 be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 58800. Other
allowances / reimbursements as due to you are detailed in Annexure |.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole qu

T oYq
discretion of the company. >N &
- 'Q(_'.&C/ o
3. Reimbursement of Expenses: A q?f
K
-3
=]

T
The Company will reimburse you for reasonable travel, and other businew{aﬁgpenses
incurred in connection with the performance of your duties hereunder, in accorlance with
the policy of the Company with respect thereto.

__ R ———— e e TR PR T T R L UZ-US-2U23 U1;32:33 PM IST | 42.110.160.24
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ANUSHKA ROY
Emp. No.: 6604004
Blood Group : A+ ve Q\%M 5 ,}e

YES BANK Limited, ' -

Ground Fipor, 6 Sarat Bose Road, Kolkata, Waest
Bengal 700020
www. yesbank.in




https://adyainfohelp.co.in

Head Office: Bhubaneswar

Chandramouli Chakraborty

Address: A/l] SUNDIA HOUSING ESTATE,
POST AND PS8, JAGADDAL NORTH .
24 PARGANAS Joining Date: 04.02.2022

Subject: Offer Letter
Dear Chandramouli,

Adya Info Help is pleased to offer you the position of Academic Content Writer effective from
04.02.2022 under the following terms and conditions:

Joining date: 04.02.2022
Salary: 12,500
Working hours: [0:00AM- 6:30PM
Working days: Mon-Sat
Work process:

1. Need to complete the allocated word count regularly given to the employee.
- 2. This is a work-from-home base job, all training and communication will be done

over call.
3. A supervisor will provide tull support and training during work.
e Leave policy:

1. Working days are from Monday to Saturday. Sundays will be fixed off,
2. You will be entitled to one casual leave (paid leave) for a month. Minimum 48

hours prior notice is to be given to the management before taking the CL.
3. In case of sudden leave, the 1-day salary deduction will happen for that particular

day.
% " 4. The company will not allow any half-day leave. In case if any employee is unable
to complete the work within the working day due to any external uncertainty

\ ::1? = ip‘i'ﬁﬁer cut, sudden emergency outing) then that day will be considered as a
\‘\‘) 1-11" 0 l’ﬂﬁ?%\*mklng day (1-day salary deduction). However, this is subject to change in

qa\‘f—““ case an employee is willing to complete the work on the same day beyond
?aﬂ* working hours considering that the work has an extended deadline.



y

5. No leaves are allowed before and after any holiday or else 2 Days salary are
charged per leave.
e Compensation and benefits:
If there is one CL and no sudden absence, the employees will be given SO0INR incentive,
* Resignation Procedure; '
1. An employee resigning from Adya Info Help must serve the notice period as
outlined below:
¢ Academic Content Writer: Uninterrupted Notice period of 15 days
® Managers, Coordinators, Admins & others: Uninterrupted Notice period of
30 days

An employee seeking release from Adya Info Help must follow the procedural sleps provided below

Drop a formal resignation to the respective HR department.

Please mention the reason for your resignation

Clearly, state the date you wish to last serve the company

Confirmation that you are willing to serve the uninterrupted notice period.

In case of having any absence within the notice period, the company can discontinue
the service period and is not liable for the issuance of any official documents.

7. The company is not liable to pay any due compensation in case of an employee
discontinuing work or resigning without a proper notice period or information
before the dispatch of salary.

ShioHvidn W ko

8. In case an employee fails to serve the full notice period as per his‘her designation,
the company is not liable to provide the Release Letter or any Certificate of
Experience from the organization.

In accepting our offer of employment, you agree with your understanding that your employment
will be on an at-will basis. It is notified that neither you nor any Company representative has
entered into a contract regarding the terms or the duration of your employment. You will be fice
to discontinue your employment with the Company at any time. Likewise, the Company has the
right to terminate your employment at any time, with a cause or with or without advance notice
if you violate our terms & conditions. We are excited about the potentiality that you will bring 1o
our company. We are looking forward to your arrival at our company and are confident that you
can play a key role in our company's growth,

Thanks and regards,

Adya Info Help \h’j\g \ N
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Government of West Bengal

Education Directorate
Bikash Bhaban, Salt Lake, Kolkata — 91

Memo No. 1738-A ! Date: 29/08/2019
7A —-8a/f2019

Sri Mohan Mondal sfo Sri Mantu Mondal, recommended by West Bengal Group-D
Recruitment Board, who was appointed provisionally in pursuance of Memo No. — 417(3})-
EH/O/Estt./10H-27/16 dated 20.02.2019 of Higher Education Department, Government of West
Bengal and Memo No.- 1027-PAR(Genl)/G8P-138/2016(Part) dated 26.09.2018 of P & AR
Department, Government of West Bengal to a Group-D post in Government General Degree
College, Chapra vide this Directorate’s Memo No0.-323/1(7)-A dated 22.02.2019 is hereby allowed
to join in Government General Degree College, Chapra in the post of “Office Peon” {Group-D
cadre) in the PB-1, Rs.4,900 — 16200/~ plus Grade Pay of Rs.1,700/- plus allowances as are
admissible as per existing rules w.e.f. any date on or within 15 days from the date of issue of this
order, on which he actually joins the post purely on temporary basis and until further orders. The
post has been created by G.O. No. - 90-Edn{A/NGC) dated 26.08.2014.

5ri Mohan Mondal emerges successful through verification of credential/personal
information. Report of verification of antecedent and report of medical examination of health of
Sri Mohan Mandal have been found satisfactory.

_ The pay and allowances of Sri Mohan Mondal will be drawn and disbursed by the Officer-in-
Charge, Government General Degree College, Chapra, Nadia,

The Accountant General {A & E), W.B. and the Treasury Officer, Krishnagar-I Treasury are being
informed,
5d/- J. Ray Chaudhuri
Director of Public Instruction, W.B.,

Memo No.___1738/1(6})-A Date: 29/08/2018%

Copy forwarded for information and necessary action to :-
\;/The Accountant General (A & E), W.B., Treasury Building, Kolkata — 700 001,

. The Treasury Officer, Krishnagar-| Treasury, Krishnagar, Nadia.

3. The P.5. to the Hon'ble MIC of Higher Education Department, Bikash Bhawan {5"‘ fl.), salt Lake,
Kolkata - 91.

4. The Special Secretary to the Govt. of West Bengal (Estt.), Higher Education Department, Bikash
Bhawan (6" fl.), Salt Lake, Kolkata - 91.

5. The Officer-in-Charge, Government Gerieral Degree College, Chapra, Nadia.
He/she is requested to allow Sri Mohan Mondal to join the aforementioned post.

6. Sri Mohan Mondal, Barrackpore Nagar, P.O.-Nona Chandan Pukur, 24 Parganas (M), Pin-700122

.
NP S P C. outn )
\"r) g Q‘:‘-" Cr _:\:;*'" for Director of Pubifc Instruction, W.B.

"l, i ; /.: 3 L3
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® Nelso Technology Pvt. Ltd.
N ne SO P-96, Sreebhumi, Ichapur M: +91 6293-666-222
24 Parganas{N), Pin- 743144 email: info@nelsotech.com

any eleclronic solution West Bengal, india Web: www.nelsotech.com

Ref. No. NTPLMDI1/21-22 Date: 10/03/2022

TO WHOM IT MAY CONCERN

This is to certify that MS, RUPA ACHARJEE, daughter of Satya Acharjee residing
at 534/C Anandamath, Ichapur, PO- Ichapur Nawabganj, Pin-743144, WB, working
with “NELSO TECHNOLOGY PVTLTD" from lst Feb 2019 as a Receptionist.

She is working as full-time basis

For NELSO TECHNOLOGY PVTLTD
Nelsr Techn’]JOgy Pul. Ltd
G
Direclor
Authorized Signatory
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APPOINTMENT LETTER

Date: Augusi 27, 2019
To,

Mr. Sujoy Mazumder

_S,fg_hrﬁha! Mazumder, Mohanpur Uttarpara,

Near Shitala Mandir (14 Para), Mohanpur, Teleni Para,
North 24 Parganas, West Bengal - 700 121

Subject: Appointment of Sujay Matumder as Associate in Neticribes {India) Private Limited

Dear Sujoy,

Further to our discussions, we are pleased to offer you a position of Associate in Netscribes {India) Privaie
timited ["Company”), subject 1o the terms and provisions of this employmenl appointment letter
("Appointment Letter”) and the policies of the Company.

L Term: Your employment will commence from August 27, 2019 (“Effective Date™). This
Appointment Letier shall come into force on and from the Etfective Date and thall remain in force
until terminated in accordance with Clause 10 of this Appointment Letter {"Term™).

A Designation: Your designation will be Associate in the Company and you will report to such
person(s) inthe Company, 3s maybecom municated to you from time 1o lime. Your scope of work, 1

roles and responsibilities will be communicated 1o you by the Company.

3. Probation: You will be In probation from the Etfective Date until the expiry of |6 {5ix])] manths
from the Effective Date, or such other date a3 may be communiated to you by the Company
{"Probation Period”), Upon completion of the Probation Period, the Company shall issue you a
confirmation letter, If your performance is found to be satisfactory by 1he Company, Subject to
Clause 10 of this Appointment Letter, you shall continue to be in probation until the Company

issues you a confirmation letter. [

d, mmmbn_-rﬂ'_ﬁneﬁﬁ: You shall be entitled to compensation a_nd benefits a5 set out in
Annexure 1 to this Appointment Letter ["Compensation”). The Compensation hali be paid to you
by the 5 (Fifth) day of every succeeding calendas month. The Compensation shall be subject 10
applicable deductions and withholdings for income tax, contributions to provident fund, gratuky
fund, superannuation fund, and other statutory benefits as applicable to you and in accordance

'with applicable laws and regulations.

‘Netscribes (India) Private Limited, Office No. 504, 5th Floor, Lodha Suprems.
Lower Parel, Mumbal - 400 013, Maharashtra, India.

‘Board: +31 22 2098 7600 Fax: +91 22 4098 7500 Web: www.netscribes com.

: | CIN : U729001H20007TC126630
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Appomment"
16.11.2019

Thi.

ISSUING AUTHORITY
COMHAHDANT SAP

9™ BN. SANDHYA,
KRISHNAGAR, NADIA

BN EAEBARAEANRPAASHNATUNRNINANS

Rank & Brass No. : CONSTABLE - 933
Date of Birth 05-05-1995

Blood Group . A+ .
Identifi catian Mark : CUT MARK ON LEFT CHEEK

- -

Employee Name @ TUSHAR MONDAL W
)
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File No. 5-5.30020/1/2022-Recruitment.
Dated: 07 November, 2022

Government of India
staff Selection Commission (ER)
Ministry of Personnel, Public Grievances & Pensions,
Nizam Palace, 1% M.5.0. Building (8" Floor}, 234/4, A.J.C. Bose Road, Kolkata - 700020,

To
shri APURBA SARKAR
Roll Mo.: 2191154688

Subject: Phase-IX/2021/Selection Posts- Document Verification of candidates qualified in the stage
of Scrutiny Process- reg.

Dear Candidate,

With reference to your candidature for examination noted above, | am directed to inform you
that you have been found provisionally eligible for being called for Document Verification for Post
Category No, ER10321 advertised under Phase-1%/2021/Selection Posts. Accordingly, you are requested
to present yourself for document verification as per the following programme:-

Date of Document Yerification 28/11/2022

Batch No. Batch-03
Reporting Time 02:00 P.M
Yenue Staff Selection Commission, Eastern Regional Office, Nizam Palace, 1*

MSO Building, 8t Floor, 234/4, AJC Bose Road, Kolkata-700 020

2. You are requested to bring the Annexure (3 Pages) attached with this Call Letter, duly filled up
properly for each Post Lategory advertised under Phase-1X/2021/Selection Posts. If a candidate eligible
for Document Verification for two or more Post Categories, he should bring separate filled up Annexure
for the Post Categories eligible for Document Verification.

Ll You should bring with this Call letter along with the following documents in original as well as
one set of self attested photocopies thereof, for verification and record:-

{i) Matriculation/equivalent Certificate issued by the State/Central Education Board, showing
your date of birth (in Christian era);

{ii} All other Certificates (Degree/Diploma etc.) 1in support of your educational/
technical /professional qualifications and subjects studied at various levels and mark sheets
pertaining to all the three years of each course indicating the subjects studied in each year,
as claimed in your application as on crucial date.

(iliy  Experience Certificate (if applicable) includes in Essential Qualification attached to the post
as on crucial date

{iv) (a) Certificate (issued by the Competent Authorities and in the format as prescribed in the

Notice of Examination) in support of your claim of belonging to the categories of
SC/ST/OBC/Ex-servicemen/Physically Handicapped.
(b) Candidates belonging to OBC category seeking reservation and concession as OBC should
ensure that their community of other backward class should be included in the central list of
OBCs for their respective state as on closing date of receipt of application for the examination
failing which the candidates will be deprived of any reservation/ concession due to OBC and
such candidates will be considered as unreserved (UR} candidates subject to fulfillment of
age limit and other shortlisting criteria for UR candidates.

; “9\5’ \r*m
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(c) Candidates seeking appointment on the basis of reservation to OBCs must ensure that
he/she possesses the caste/community certificate and does not fall in creamy layer on the
crucial date. The crucial date for this purpose will be the closing date for receipt of
applications i.e. 25.10.2021.

(d) Candidates may also note that in respect of the above, their candidature will remain
provisional till the veracity of the concerned document is verified by the Appointing

Authority. Candidates are cautioned that they will be debarred from the examination
conducted by the Commission in case they fraudulently claim SC/ST/0OBC/PWD/ESM status.

(i) Complete Discharge Book in support of your claim of belonging to Ex-serviceman Category (if
applicable} :
{11 In case you are a disabled Defence/BSF personnel, necessary Disability Certificate from the

Competent Authority.

(iii) Photo Identity Card in_original like Voter Card, Driving License, Aadhar Card, PAN Card,
Passport, Aadhar Card/Printout of E-Aadhar, 1D Cards issued by School/College, Employer ID
Card issued by Government Offices/PSU/Private or any other photo bearing ID Card issued by
the Central/5tate Government.

{iv) Central Government Civilian Employees (CGCE) claiming age relaxation should produce a
certificate in the prescribed format from their office at the time document verification in
respect of the length of continuous service which should be for not less than three years
during the period immediately preceding the closing date for receipt of application. They
should remain Central Government Civilian Employees till the time of appointment in the
event of their selection.

{v) Recent Passport Size clear photograph (at least four copies for each category of posts)

4, If you do not produce any of the above mentioned documents in original which are required
for determining eligibility during document verification, your candidature will not be considered for
further stages of the examination under any circumstances whatsoever and no further opportunity
will be accorded to appear in document verification.

5. No travelling or other expenses will be paid by the Commission for attending the Document
Verification.

6. Any change in your present postal address should be communicated to this Office immediately,
indicating your Roll No. name of the examination and the post applied for and the new address.

i Your candidature is Provisional. You must in your own interest go through the detailed instructions

contained in the Notice of the examination available in the website of the Commission i.e. www.ssc.nic.in
and related corrigendum to the Notice (if any) issued from time to time and ensure that you fulfill all the
conditions of eligibility laid down in the advertisement notice of the Examination. If at any stage, it is
found that you do not fulfill any of the conditions of eligibility, your candidature will be cancelled and

no appeal against such cancellation will be entertained.

8. Please note that date, time and venue of document verification is final and no request for
change will be entertained. In case you fail to attend the document verification, it will be presumed that
you are not interested to undergo the selection procedure of the examination and thereby for
appointment to the relevant posts you have applied for and your candidature will be treated as
wcancelled”. No further correspondence in this regard will be entertained.

9. This Call Letter will not be sent to the candidates by post and can only be downloaded from the
website of this Regional Office of the Commission i.e. WWWw.SScer.org.

10. Canvassing in any form will result in cancellation of your candidature.
Yours faithfully,
Ay
W\ e g
{Aloke Kumar Nandy)

\WJ\ {\%/m Deputy Director
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STAFF SELECTION COMMISSION (ER), KOLKATA
Phase-1X/2021/Selection Posts - Document Verification

Post Post
Category. Name:

Date of Document Verification:

rName

Father’s Name

Mother’s Name  ° Paste Photograph
Date of Birth .
Roll No.

_Registratinn No.

Gender

Catego

{UR?S!}H?HDBCIEWS} : e Signature
PWD (Yes/No) : Sub-Category] VH [ [ HH [ [OH [ Others |
Ex-Servicemen ' Date of \Length of

(Yes/MNo) i Discharge Service

Mobile No. ; E-mail: ‘
sSl. Name of % of Subject Taken Medium Year of |Issue Date of
No | Examination Marks Passing | Certificate

Matriculation/
1 | Secondary/
» 10t Standard

2 | Higher
Secondary/
10+2 Standard

Graduate i
above

LTI of Candidate Signature of Candidate

Qﬁ%ﬁ\%\“\{*)



UNDERTAKING TO BE SUBMITTED BY CANDIDATE (FOR ALL CANDIDATES)

| undertake that, | , Roll No.
have appeared for written examination for the post of
, Post Category  No.
advertised by Staff Selection Commission. Today i.e. ) | have
come to appear in person for Document Verification for the said post. | also declare that as
on date | have not been debarred in any of the examinations previously conducted by 55C
&/or UPSC while submitting application or thereafter. In case, | am found to be in debarred
list, my candidature is to be treated as cancelled.

Signature of Candidate

(the above para must be reproduced by the candidate in writing in below)

| understand that the verification of document does not confer upon me the right to
be considered for the post and that my candidature is purely provisional subject to the
following conditions:
i. Production of all the requisite documents including the category, subject to
satisfaction of the competent authority in the Commission.
ii. Meeting all the eligibility conditions prescribed for the post in the advertisement as

ON THE CRUCIAL DATE for the particular category of the post.

Signature of Candidate:
Name (CAPITAL LETTER):
Roll No.:
Date:

Qs

incipal
PN gi?%n“ege

folta. Benoal Enames. 4. 24 rgs



UNDERTAKING TO BE SUBMITTED BY CANDIDATE (For OBC Candidates)

| am in possession of an OBC Certificate as on the closing date i.e. 25.10.2021/ not in
possession of an OBC Certificate in proper format issued as on the closing date i:e. 25.10.2021
(*strike out which one is not applicable). | hereby undertake that | belong to OBC Category {Non-
creamy Layer) and my community is recorded in the Central OBC List of my State/UT as on the
closing date. If this statement is found to be false/wrong, at any subsequent stage, then my
candidate will be liable to be cancelled.

Signature of Candidate

UNDERTAKING TO BE SUBMITTED BY CANDIDATE (For CGCE/Employed Candidates)
(** Applicable only for Group C posts)

| declare that | have already informed my Head of Office/Department in writing that | have
applied for this examination and no vigilance is either pending or contemplated against me as on the
date of submission of application. | have NOC issued by my Department. If this statement is found
to be false/wrong, at any subsequent stage, then my candidate will be liable to be cancelled.

Signature of Candidate

WRITE IN YOUR HAND WRITING AS WRITTEN below:
(To be written before the Officer of the Commission)

(The Statement and information given above are true and to the best of my knowledge. If
anything is found to be false fwrong at any subsequent stage, then my candidature will be
liable to be cancelled.)

Date:

%{ ,\r\/nﬂ Signature of Candidate
\S

0
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Harit ga= s
&= 'i‘?ﬁ &
aa-a'rsz : WWW.SSCer.org
FTATES ATaT ; 9477461228/9477461229

#-Hw 1z £ : contact-sscer@gov.in

STAFF SELECTION COMMISSION
Region : Eastern Region
Website : www.sscer.org

Helpline No. : 9477461228/9477461229

Email id : contact-sscer@gov.in

#F-H3U 97  e-ADMISSION CERTIFICATE

A UGT TI0T - IXTHEIT 2021 : T507 qteror
SELECTION POSTS PHASE-IX EXAMINATION 2021 : TYPE TEST

VAR

vl 2191154688
(= and & T =y # ugter 1) (to be used as User |D)

afien & fr araad f
Password for Examination : 23081997

o |

Reg.No.: 24000285016

Physical limitation : No
Passage Dictator No

Compensatory Time : No

uiten f3fd f Exam. Date Iufeda g4 o1 w9/ Reporting Time w397 435 £14 &1 #5949/ Entry Closing Time

23-11-2022 11:30 AM 12:00 NOON
IR & 7 | Fofigan T AT I ETEAT EAT AW i

Candidate's Mame: Candidate's Mew ar GhangETName: ferar; Gender:
APURBA SARKAR Male

seR-fifi | Date of Birth : §ivft f Category :

23/08/1997 5C

Foftg=r &1 94t / Candidate’s Address ;

JAFFARPUR CHALBAZAR,North 24 Parganas

West Bengal,700122

aqitem & f3fdr ity 7wy § Date & Time of Examination gften H=g | Examination Venue

23-11-2022 PAREEKSHA ONLINE EXAMINATION CENTRE
12:30 PM EF-01, UPOHAR TOWN CENTRE, 2052, CHAKGARIA, PO & P35-

KOLKATA - 700094

PANCHASAYAR, NEAR KAVI SUBHAS METRO STATION,

1. Candidate must carry an original phato idenlity card having the same Date of Birh (including Date, BMonth & Year) as printed on the Admission Certificate.
2, If photo identity card does not have the same Dale of Birth (induding Date, Morth & Year) then the candidate must camy an additional cerificate {in ceigingl) as proof of their

Dale of Birh,

3. In case of mismatch of Date of Birh mentioned in the Admission Certificate and phota IDfhe certificate brought in suppart of Date of Birth, the candidate will not be allowed 1o

appear in the examination.

wiig &1 AW | Subject of Exam : TYPE TEST

witem @t Fiete | SCHEDULE OF EXAMINATION

witen o7 ATean whterm o | afd
Medium of Test Exam. Time { Duration

neet e wrs & foan Sou witen
Typing Test for Multi Tasking Staff

English 15 min.

Mote: - Please click here to Download Instructions.

Hte: mﬁﬁﬂﬂﬁtﬂﬁ?ﬂﬂﬁﬁﬂmmiﬁ%ﬁmﬁﬁﬁﬁl

[H3) MOISSINWOD NOILITT3S 44vES (430 NOISSIMNOD NOILI3T13S 44vLS [M3) NOISSIMINGD NOILDTT3S 49Y15 [H3) NOISSINWGD NOILATTES 44718 (H3) HOISSINWOD NOIL23T35 4415 (M3 NOISSINNOD NOILF3TAS 44Y15 (3] NOISSININ0D NOLLITN3S 4415

STAFF SELECTION COMMISSION (ER} STAFF SELECTION COMMISSION (ER) STAFF SELECTION COMMISSION (ER) STAFF SELECTION COMMISSION [ER) STAFF SELECTION COMMIGSION [ER}
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INSTRUCTIONS FOR CANDIDATES REGARDING TYPING/STENOGRAPHY TEST FOR
PHASE-1X/2021/SELECTION POSTS

. Candidates are advised to carefully read the instructions given, in order to avoid
disqualification, error and timely loss.

Mﬁﬁﬁmﬁm%%m,gﬁmmﬁmﬁﬁmﬁmmm
forgelt @1 woe @ UG

2. After candidate logs into the system, Mock Typing Test of 2 minutes will start
wherein candidate will check keyboard operational functionality by typing the
Mock Text passage. There will be a break time of Z minutes after the mock test,
candidates can use this time to get their query resolved for any faulty system,
keyboard, or mouse. The Actual Typing Test will begin after the break time as per
the information given below as applicable to the candidates and tests respectively.

Fﬁmﬁ*ﬁﬁmﬁa‘msﬁaﬂﬁﬂ?aﬁ,zﬁaEWﬁfﬁagﬁﬂmaﬁm,ﬁmﬁ
Wﬁﬁmﬂﬁamﬂm&-ﬁmgﬁﬁaﬁmmaﬁrmml T TFC F
mzmﬂﬁmﬂm,ﬁmm&ﬁmﬁﬁﬂimaﬁm@ﬁaﬁﬁ
ﬁm%ﬁmaﬁ*@ﬁmﬁ%ﬁﬁmﬁmmmmmm|mﬁﬁ
IR 2 3% TRA & gia 918 4E el

3. The Question Paper for Typing /Stenography Text will be either in Hindi or English.
aﬁmﬁm$mmﬁmﬁﬁﬁﬁmm:ﬁml

4. Based on the Language choice mentioned in the application, Candidates will only
be able to give their Typing/ Stenography Test either in Hindi or English.

mﬁmmmﬁmm,mm%ﬁmﬂﬁﬁﬁmmﬁﬁ
T & ol

5 15 minutes will be given to attempt Typing Test (English/Hindi)
15 faee esfir & (Eng./Hindi) % faw feu S|

6. Candidates will be able to do a practice Typing test of 02 minutes before the
actual typing test.

Wﬁﬂmﬁﬁaﬁﬂéﬁﬁuzmﬂtmwmmmaﬁ]

7. Type the word/words mentioned in the displayed text without any errors.
Candidates can use Backspace key to correct any incorrect word and arrow Kkeys
can be used to reach out to any word with the typed text.
uﬁﬁﬁmﬁsﬁ@ﬂ%ﬁﬁﬂ%gﬁ%mﬁ! srifear e o e g &S

méﬁmmﬁmmmm%mmmmmﬁmmmm
%E.ﬁﬁﬁﬁfﬁﬁ%ﬁ!ﬁﬁﬂ»@ﬁﬁﬂﬂﬁﬂﬁm%

8. Be patient during examination and keep calm. You can contact the invigilator for
any problem such as Key-Board error, Machine automatic shutdown, power

interruption, artificially expiring session, etc.
e F ehe 8 @ Al i msaﬁﬁfﬁﬁrsﬁwmﬂamﬁm#ﬁq%ﬁ
mEd & 3 & fra wed A, mﬁagﬁdﬁﬁmam,wﬁw_mﬁnmﬁ

TS e, Seaniel
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/' 9. Candidate eligible for a scribe (Passage Reader) or Compensatory Time will be
given 5 minutes extra in Typing test.

Scribe (Passage Reader) o 3fai@a ##T ¥ forr oy sefear & esfe & A 5
fAme wfaREa o smea)

10.Candidates are required to bring two latest passport size photographs.
mﬂﬁammmmmmmm

11.PWD candidates, other than those affected by blindness and cerebral palsy, who
have opted for the facility of Scribe (Passage Reader) and/or Compensatary time in
their application form are required to produce certificate as per Annexure-| for
availing the facility of Compensatory time only.

mmmmﬂmﬁamﬁ#mmwmﬁwm
ades 99 & scribe(Passage Reader) siicrar afaRed @ $ giyar & BFeT I
ﬁw#ﬁmqﬂmﬁr@m%ﬁéﬂ-lﬁmmﬁﬁwmmw%l

12. Candidates opting for own scribe (Passage Reader), the qualification of the scribe
(Passage Reader) should be one step below the qualification of the candidates
taking the examination. Such candidates shall be required to submit details of the
own scribe (Passage Reader) in proforma at Annexure-Il. In addition, the scribe
(Passage Reader) has to produce a valid ID proof in Original. A photocopy of the ID
proof of the scribe (Passage Reader) signed by the candidate as well as the scribe
(Passage Reader) is required to be submitted along with the proforma at Annexure-
1.

srfeaR S 39S &4 scribe(Passage Reader) & T #3@ Y W &, qhET F wEy
o AT sefieaR & deEar & o ToX A scribe(Passage Reader) #r avgar gl
aifew) 0 sefeart @ aEEu-ll # WErHET i @9 & scribe(Passage Reader) =
FAGRUT ST AT AT AN FE 3, scribe(Passage Reader) 1 Hg@ # &

- AT HTEE qF TEGA H gl SFEHEaR HX scribe(Passage Reader) garr g¥aml
faw 71T scribe(Passage Reader) & g3l 4% &1 T W F HeEy-ll # e &
T FHAT HEAT HEATF B

13.Scribe (Passage Reader) arranged Dy the PWD candidate should not be a candidate
of this examination otherwise candidatures of both the candidates will be
cancelled

dreaeqdr el Al ¥ A scribe(Passage Reader) o & o @€ ¥ airaT
Mﬁmaﬁﬁmﬂaﬁmﬁmﬁﬁﬁamm

14. Candidates are supposed to leave the Examination Hall peacefully after completing
their exam. They will be asked to show admission certificate while leaving.
it @ 3 GOET G FE & R g i S Ie GET S §HEI A

AT 97 feae & o e el
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Annexure-|

Certificate regarding physical limitation in an examinee to write

This is to certify that Shri/Smt. /Kum

(name of the candidate with disability), a person Wwith

(nature and percentage of disability as mentioned in the

certificate  of  disability), son/daughter/wife  of Shri

a resident of

(village/District/State) and to

state that he/she has physical limitation which hampers his/her writing capabilities owing

to his/her disability.

Signature
Chief Medical Officer/Civil surgeon/Medical Superintendent of a
Government health care institution

Name & Designation
Name of Government Hospital/Health Care Centre with Seal
-~ Place:

Date:

Note: Certificate should be given by a specialist of the relevant stream/disability (e.g.
Visual impairment-DphthaLmulogjst, Locomotor Disability-Orthopaedic Specialist/PMR)

Page 4 of 5



Annexure-ll

Letter of Undertaking for Using Own Scribe

, .a candidate

I
with (name of the disability) appearing for the
(name of the examination) bearing Roll No.
at (name of the Centre)
: ~__ (name of the State/UT). My

in the District

qualification is

(name of the

| do hereby state that __

b assistant for the undersigned for

scribe) will provide the service of scribe/reader/la

taking the aforesaid examination.

. In

that his/her qualification is

| do hereby undertake
qualification is not as declared by the

case, subsequently it is found that his/her
undersigned and is beyond my qualification, | shall forfeit my right to the post and claims

relating thereto.

(Signature of the candidate with Disability)

Place:
Date:

Page 5of 5
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Aegis Customer Support Services Pvi. Lid.
16, Meerabai Marg.

Hazratganj, Lucknow - 296 001, U.R, India
T +01 522 671 GEES

www.startek . com

16-Aug-22

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Mr. Souvik Sarkar (80497823) was employed with Aegis Customer Support
Services Private Limited in capacity of Executive - Operations from 21-Jan-22 to 28-Jun-22.

During this tenure, his work and conduct have been found to be good.

\We wish all the very bestin his future endeavars.

For Aegis Customer Support Services Private Limited

4+ 9

~ Authorized Signatory

IY:) (R » __“_ i'_'-'E:"-:
= 3 ....':-' ‘._-..,li.n,- #‘m}___ ATy S e A —
&ﬁgmﬁnﬁﬁ'ﬁer Support Services Private Limited

Registerad Office: Ground Floof, Tower 3, EQuinox Business Park, Kurla, Mumbai - 400070, india
T: +81 n22-67335200, www.startek.com
CIN No.; U74998MH201 7PTC291578
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T'EIEPE‘rfDrmance teleperformance.in B unkedincomdcampany/eleperformance
each interaction matters
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Date: September 17, 2022

Emp Temp Code: 3312067639

Aurka Dasgupta

Marik Para Ichapur Mawabgani Morth 24 Parganas - 743144,
West Bengal, India

Contact No: +917450871723

Letter of Appointment

Dear Aurka,

With reference to the interviews you have had with us in the recent past, we are pleased to make you an Offer
of Employment in our Company. Your Grade will be Grade | and you will be designated as Customer Service
Associate- Voice. You are required to report for duties on September 17, 2022 ("Joining Date') at 9:30 AM
or as per the agreed time during work hours.

Your employment will be as per the following terms and conditions:

1, Your remuneration is detailed in the enclosed Annexure I All tax liabilities arising out of your entire
compensation package, present or future, shall be borne by you.

2. Your duties and responsibilities will be as assigned by your immediate manager or other superior officer of
the Company and the same will also include the jobs assigned by the Management from lime to time.

3. The Company's business operates on a 24x7 basis and you may therefore be required to work in shifts
including periodic night shifts. The work exigencies and the role may require you lo extend your
work-timings in accordance with the Working Hour & Aftendance Policy. By accepling and signing this
letter you affirm your willingness to abide by this requirement.

4, While your initial place of posting will be at an agreed place/Company’s Office/Site at Kolkata, you are
ligble to be transferred to any departmentfoffice anywhere in India/Overseas, or a companylentity formed
by the promoters or transferred/assigned responsibility in any associate company or be recalled o your
original location. Accordingly, your working hoursfshift timings could be changed periodically depending on
the workiprocess requirements. All such transfers shall be governed by the Transfer Policy of the
company. In the event of you being deputed overseas for training and operations you will be require to and
shall sign all required documentation as per the rules, regulation and policies of the Company.

5. Your appointment will be on probation for @ period of six months from the date of your joining the Company
or for an extended period of time (“Probation Period”) if found necessary. Your employment with the
Company will be confirmed on the expiry of your Probation Period unless you are specifically advisad
otherwise in writing.

6. Your appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment «is discontinued by the Company, by providing not less than 30 Days ('Notice Period”) prior
written notice. In the event you decide to leave the employment of the Company, you will be required to
provide 30 Days prior written notice to the Company, and the Company may al its sole discretion relieve
you of your duties anytime during the notice period. You will be paid salary up to the last working day.

The Company at its discretion, during probation or on confirmation of your services thereof, without
assigning any reason, can discontinue your employment on payment in lieu of Motice Period. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax).
Teleperformance Business Services India Limited, )
Teleperformance Towers, Plot C5T Mo, 1406-A/28, Mindspace, Goregaon {(West), Mumbai - 400 104, Mat:!’ar..'llﬂ-"l‘i!r_ﬂﬁ. India.
Tel: +91-22-667 76000 | Fax: +91-22-66776010 | CIMN: U7 2900MHZ0ODSPLC1S 7255 | Emall: contacm@tel‘upet f@f‘j’nancudlm COm
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? Teleperformance

each interaction matters

Incase of violation of any policies, procedures or rules of the Company or any other act of misconduct
including but not limited to improper behaviour, theft or fraud, your services are liable to be discontinued
without Motice Period or without payment in lieu of Notice Period.

. You agree that this employment is conditional upon you successfully clearing the ‘training as required, In the

event of your in-ability to clear the fraining, the Company may relieve you of your duties with immediate
effect without Notice Period or without payment in lieu of Notice Period .

. You are employed as a permanent employee of the Company and are therefore not permitted to undertake

any other employment or engage in any commercial activities, outside the Company. either honorary or
otherwise, without prior written approval of the Company.

. You are required to maintain the highest order of discipline and secrecy about the work of the Company

andfor its subsidiaries or associate companies and in case of any breach of trust /discipline, your services
may be discontinued by the Company with immediate effect without notice period or without payment in lieu
of notice peried., <

You are required to always maintain the highest standard of confidentiality towards Company information
which includes but not limited to documents, files, records, customer details, project plans, strategies,
developments, execution process, contracts, billing information, quality metrics, financial information about
the Company etc. relating to business of the Company, which is proprietary to the Company and / or its
clients and other information relating to the business of the Company which may be known, provided or
confided to you (“Confidential Information”). You will not divulge or use such Confidential Information
other than to fulfil your duties as an employee of the Company and while ensuring the best interests of the
Company. Under no circumstances will you disseminate information regarding the affairs or business
matters of the company or information regarding its customers without proper authorization and / or prior
written approval. All information that comes to your knowledge by reasons of your employment with the
Company is deemed to be Confidential Information. Upon ceasing to be an employee of the Company, you
shall immediately return any records, documents and other information of the Company which are in your
possession and shall not retain or transmit any copies (electronic or otherwise) of the same. You will be
required to sign a separate confidentiality agreement along with this letter and may be required to sign
further confidentiality agreements as may be required by the Company. The Company acknowledges that
individual marketing packages, Web sites, and other communications that have been developed for a client
and have been placed in the "public domain®, once distributed to the public may be no longer subject to
client confidentiality pravisions.

You will be required to apply and maintain the highest standards of personal conduct and integrity and
comply with all the Company's current rules, regulations, policies and procedures, including Global
Essential Compliance & Security Policies and Social Media Policy as may be in force from time to
time and as may be notified and displayed. You will be bound by the existing and new security rules,
regulations and policies of the Company, including physical frisking (pat down) process wherein, a search
would be conducted of outer clothing to detect any concealed prohibited articles. All policies mentioned in
this letter, as well as others, are available on the Company intranet and may be changed/modified, at the
Company's discretion. You are required o keep yourself updated with the Company’s policies.

The Company shall have the right to vary, delete, and madify these terms and conditions of employment.

You will automatically retire from the services of the Company on the last day of the calendar month in
which you attdin the age of Fifty-Eight years. Your date of birth as per official records is January 05, 1996.

You are required to make a full and complete disclosure of any issues in past employment records, any
relationships or dealings you have or propose to havel/ enter into directly or through any of your relatives or
family members, with any of the Company's agent, dealers, vendors, suppliers, subcontractors or the like

by whatever name called. 61::.‘
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l‘? Teleperformance

each interaction matters

14.This appointment is subject to satisfactory wverification of your credentials, character, anlecedents and
testimonials as provided in your application to the Company and your curriculum vitae. All cost incurred for
such verification will be borme by the Company. If it is found at any time that you have made any false
statements or suppressed any material information, it shall lead to immediale discontinuation of your
employment with the Company without any notice or compensation.

15.¥ou agree lo undergo a drug test or any other medicalfiitness lest including breath analyzer. as asked for
and at such a place -and location as advised by the Company during the course of your employment. In the
event you become unfit for performance of your assigned duties; you shall be liable lo be discharged from
the services without any notice,

16.You hereby consent to share your payroll, personal and employment related data for processing and review
outside of the country, subject to adherence to applicable law.

17.%our address as provided by you in the employment forms shall be deemed to be correct for sending any
communication to you and every communication addressed to you at the given address shall be deemed to
have been sufficiently served upon you.

18.You are reguired to return the duplicate copy of this letter and report to work on or before the date of joining
specified above. In the event you do not do so, it shall be deemed that you are not interested in this
offerfappointment and this letter shall stand automatically withdrawn with effect from the Joining Date

If the above terms and conditions are acceptable to you, please sign on each page and return the
duplicate copy of this letter as a token of your acceptance of this Letter of Employment.

Welcome to Teleperformance and here's wishing you a rewarding career.

Yours Truly,
For Teleperformance Business Service Limited,

Preeti Amit Shirke
Senior Vice President - Talent Acquisition

I, Aurka Dasguptaresiding at Marik Para Ichapur Nawabgani North 24 Parganas - 743144, Woest
Bengal, India do hereby accept the terms and conditions in this letter,

Accepted On 17 Sep 2022

Employee Signature aurkadas2@gmail.com

Employee Name Aurka Dasgupta

Enclosures:
1. Compensation/ Salary details (Annexure )
2. Non-Disclosure- Declaration and Undertaking {Annexure I}
3. Personal Data- Declaration (Annexure I}
4. Work from Home- Declaration, applicable under WAHA-[Work at Home] (Annexure 1V}
NOTE: For purposss of brevity and ease of reading, the term “"the Company” or the term
*Teleperformance” (wherever it appears in this letter) means Teleperformance.
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Compensation Details
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Employee Name:

Aurka Dasgupta

Designation: Cuslomer Service Associate- Voice

Grade: Grade |

Date Of Joining: September 17, 2022

Clty: Kolkata

Pay Components Amount in Indian {INR)
Easic Pay 8,402.00
Housing Rent Allowance (HRA) ¥ 504100
Transport Allowance 0.00
Flaxible Benefit Plan 0.00
Statutory Bonus# 700.00
Gross Fixed Salary (1) 14,143.00
Provident Fund {Employes) {2) 1,008.00
ESIC (Employee) (3) 106.00
Net Take Home [1-(2+3)] 13,029.00
Provident Fund (Employer) {4} 1.008.00
ESIC (Employer) (5) 460,00
Gratuity® {6) 404.00
Total Fixed Cost {1+4+5+6) 16,015.00
Annual Fixed CTC 192,180.00
Annual Performance Pay** 0 % of Annual Fixed CTC
Annual Performance Linked Incentive {PLI) 0.00

IR

Preeti Amit Shirke

For Teleperformance Business Service Limited,

Senior Vice President - Talent Acquisition

*Gratuity shall be payable as per "The Payment of Gratuity Act”,
“Performance Pay will be payable subject to assessed performance achievement
level, the pay-out criteria and the frequency, as per the " Performance Pay policy/ note,
#Statutory Bonus is paid monthly as per "The Payment of Bonus Act”.

+ All Reimbursements will be paid as per prevailing Income Tax rules and company policies in effect

= The above compensation will be subject to Income Tax regulations in force from time to time.

» The above compensation is subject to deduction towards Medi-claim Insurance, transport, iffas
applicable and any other statutory deduction/contribution including Professional Tax, labour

+ Any Incentive payable, as part of the compensation structure or otherwise, shall have a
"Minlmum Attendance Threshold/Performance” as qualifying criteria for such payout,

Employee Signature

Accepted On 17 Sep 2022
aurkadas2@gmail.com

Employee Nama

Aurka Dasgupta
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ANNEXURE Il

DECLARATION AND UNDERTAKING REGARDING NON-DISCLOSURE

|, Aurka Dasgupta residing at Marik Para Ichapur Nawabgani North 24 Parganas - 743144, West Bengal,
India, and working as Customer Service Associate- Voice, do hereby solemnly state, undertake and declare
that:

1. 1 will faithfully, truly and to the best of my skills and ability, execute and perform the duties required of me
as an employee of Teleperformance Business Service Limited, a Company having its registered office
at Teleperformance Towers, Plot CST No. 1406-A/28 Mindspace, Malad (West), Mumbai- 400090,
Maharashtra, India.

2. | ghall comply with all Teleperformance policies,

3. | will maintain the highest standard of confidentiality towards Confidential Information, by not, directly or
indirectly, making known, or permitting such Confidential Information to be disclosed or made known to any

- person or entity, either inside or outside the Company. | acknowledge that such information is valuable,
sensitive and a unique asset of the Company and/or of the Company's clients. | shall faithfully and
diligently hold such Confidential Information from being disclosed to unauthorized persons, which may
include, but are not limited to, employees of the Company that do not need to know the Confidential
Information, persons not employed by the Company, persons that are not bound by a written confidentiality
agreement with the Company, with regard to the specific Confidential Information, persons not directly
aware of the proprietary and trade secret nature of the Confidential Infarmatian.

4. All documents, files, records, project plans, software tools as well as methods and technigues of doing
business, including patents, trade secrets and other proprietary righls associated therewith, Strategies,
Customer details and items of information or equipment relating lo Company's business are and shall
remain the property of the Company, including notes, documents, and files created in the performance of
my duties of employment. | shall not under any circumstances remove such property from the Company
premises without prior written consent. | further agree that all information relating to exisling customers
and potential customers of the Products, whether recorded in Company's database or otherwise is
confidential to the company and that any ownership in respect thereof resides in the company and that it
cannot be used by employee for any purpose not specifically referred to in this employment.

5. | understand and acknowledge that as set forth under the Login Provisioning and De-provisioning
Policy (GECSP 11), my employee |ID and password used to access Company or its Clients’ systems are
personal and confidential, are Propristary Information, and shall not be disclosed to anyone,
Non-compliance with this Policy may lead to disciplinary sanctions upto and including discontinuation of
services, consistent with applicable law.

6. Notwithstanding the separation of my employment with the company for any reason whaisoever | will not
communicate or allow to be communicated to any person not legally entitled thereto any information
relating to the Confidential Information and affairs of Teleperformance .

7. | will immediately report to the Company, any violation or breach of the commitments made in this
declaration, whether the breach or violation is intentional or inadvertent and | agree that:

(i} In the event of a breach or threatened breach of the provisions of this declaration, the Company shall
be entifled to an injunction restraining from using or disclasing, in whole or in part, such Confidential
Information, or from rendering any services, o any person, firm, corporation, association or other entity
to whom any such information has been disclosed or is threatened to be disclosed, which injunction
shall be available without the posting of any bond or other security and the issuance of which is hereby
consented to by Employee,

(i) Any such breach would cause injury to the Company, and
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The rights to any invention, discovery or creation of any system or method related to the Company's

operations and arising out of any work done in the course of my employment will automatically vest with
the Company. In this connection, the Company may obtain patent rights in its name (or jointly with
others) based on the fact of my invention, discovery, improvement or other creative effort. | acknowledge
that | will not be liable for any compensation for such invention, discovery, improvement or other creative
effort made by me, and that any reward that the Company may, in its sole discretion, bestow on me will
not be deemed lo confer any rights towards that invention, discovery or improvement in system or
method. | further acknowledge that | may be required to execute further documentation in connection
with such inventions, discoveries, improvements or other creative efforts and will execute the same
without delay.

In the event of my leaving services of the Company, for any reason, during the 12-months period from

the separation date, | shall NOT directly or indirectly either on my own account or atherwise:

i. engage or altempt to engage in providing services to any cuslomer or prospective customer where
such services or products are competitive with the services offered by the Company or any affiliate
to the Customer

ii. carvass solicit or endeavour to entice away from the Company any clienl or customer(s) of the
Company, or any person(s), who at any tme during my employment, were or are clients ar
customers of the Company, or were in the habit of dealing with the Company:

iii. solicit, interfere with, or endeavour to entice away any employee of the Company; or

iv. counsel, or otherwise assist any person to do any of the acts referred to in para (i), (i) & (i) of this
clause,
| shall NOT offer, promise, give, accept, condone, approve or knowingly benefit froam an improper

business gratuity, a bribe, ‘'kickback' or other improper advantage, benefit or reward, or otherwise apply

inappropriate influence.

| shall NOT make a ‘facilitation payment’. Facilitation payment refers lo the practice of paying a small
sum of money to (usually) an official as a way of ensuring that they perform their duty

Mone of my relatives are employed or associated with the Company or any of its affliate companies
or ils customers/clients/suppliers in any form; and | undertake that | shall immediately notify the
Company in case-

(a) any person who is so employed / associated becomes a relative, and/for

(b) a relative, in future, is so employed / associated with the Company.

| understand and acknowledge that:

1.

-

I shall

the restraints contained herein are reasonable in all the circumstances of employment and agree that
they are necessary for the protection and maintenance of the Company and its business.

my services can be suspended pending disciplinary action/enquiryfinvestigation as per Company policy
and | shall abide by decision of investigation/enquiry Committee constituted for such purposes,

the Company shall be enfitied to seek an order for specific performance or injunctive relief or other
equitable relief in case | fail to observe or breach any of the restraints hersin.

indemnify and keep indemnified the company for any loss, damages or injury suffered by the company

for any breach of above conditions or any other clause or term of employment.

| understand and acknowledge that my failure to comply with this declaration and undertaking may lead to
disciplinary sanctions which may include discontinuation of services, as well as civil liability and/or criminal
prosecution under applicable laws.

Executedthis _  dayef_ 20 . Accepled On 17 Sep 2023

mployee Signature aurkadasZ@gmail.com
Employee Name Aurka Dasgupta
i
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Annexure Il

Personal Data - Declaration

Article I.

| Aurka Dasgupta hereby certify that all statements made on the Employment Application Form, my
Curriculum Vitae or during my interviews with the Company are true and complete. | understand that any
omission or misrepresentation of any fact may result in refusal of employment or immediate dismissal,

| further understand that | shall be bound by the existing and new rules, regulations and policies of the Company
including those related to Frisking (Pat Down) process wherein, a search would be conducted of outer clothing
to detect any unauthorized / prohibited articles.

| confirm that | have voluntarily furnished my personal information to the Company and the Company shall be
free to use such information and all other information that | may provide at any time hereinafter. THe Company
may share such information in connection with my employment and other related matters, as deemed fit and
necessary by the Company. .

| recognize that in connection with employment with Teleperformance, | may be the subject of a background
enquiry and drug test by the company or its representative, and | hereby authorize the same. | also authorize
the Company to take action including penal action against me in case any fact is found contrary to what has
been stated by me in the application form mentioned herein above.

| do hereby declare that | will immediately report to my Line Manager or HR team in case of "Change to
Circumstances’, within 48 hours of me becoming aware of such “Change to Circumstances” which may
arise due to the following:

a) | am found guilty of a criminal offence / is under police caution or investigation;

b} There is a change in my legal right to work / work status; and

c) There are any adverse credit jJudgments against me.

d} Change in personal status like name change / marital status / permanent or current address
change etc.

Executed this day of 20

Temp Emp Coda 3312067639

Accepted On 17 Sep 2022
aurkadas2@agmail.com

Employee Signature

Employee Name Aurka Dasgupta
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